
    
 

Senior Director, Philanthropy 

Full time Permanent (38.75 hours/week) 

 
Calgary Health Foundation is a philanthropic organization established in 1996 to unite donors, 

hospitals, health care providers and community partners with the ambitious aim of revolutionizing 

health outcomes. Together, we continue to transform lives by establishing extraordinary health 

programs — early stroke intervention, a world class urology clinic and brain institute, precision 

neonatal care and advanced trauma centres. Through collaboration, unrelenting persistence and a 

sharp focus on care, wellness and research, we are unyielding in our efforts to ensure Calgarians 

receive the most progressive health care in the world — because our loved ones and yours deserve 

nothing less.  

 

THE ROLE 

 
The Senior Director, Philanthropy is a senior position reporting to the Vice President, Philanthropy.  This 

position is responsible for leading a team of experienced fundraisers as well as the strategic design, 

development and implementation of major gift and legacy-giving strategies to achieve revenue goals for 

the foundation.    

 

The Senior Director oversees the planning, design, organization and management of all aspects of the 

Philanthropy team (in alignment with the Health Foundation’s overall fundraising objectives), including 

but not limited to Major Gifts, Principal Gifts, and Legacy Giving fundraising initiatives. The Senior 

Director works closely with the philanthropy team and marketing/communications specialists to create an 

integrated strategy that fosters a culture of philanthropy organization-wide. 

 

The Senior Director co-leads strategic planning and procedure development for key fundraising operations 

that support the CHF’s development goals and partnerships in partnership with the Vice-President, 

Philanthropy and the other Senior Directors. This position is also responsible for advancing major and 

principal-level donor relationships through face-to-face meetings, personally managing a portfolio of the 

CHF’s key donor relationships, managing senior level volunteers and driving a significant portion of the 

CHF’s annual fundraising goal. 

 

This position requires an ability to work under pressure, juggle multiple timelines, manage professional 

staff, negotiate with donors, and interact with a diverse client base including other members of the 

fundraising team. This role requires the Senior Director to exercise leadership, diplomacy, foresight and 

sound judgment to ensure continued goodwill and financial support for the CHF. 

 

The Senior Director, Philanthropy is accountable and responsible to the Vice-President, Philanthropy for 

advancing the current fundraising strategic vision and achieving annual goals and objectives. The 

incumbent will provide coaching and mentoring, direction, structure, expertise, priorities and procedures to 

a team of University development staff. The incumbent’s team is responsible for supporting priority projects 

for fund development in partnership with project leads, faculty deans, department heads, and institute and/or 

centre directors. 
 



KEY RESPONSIBILITIES 

 

 Provide leadership and strategic oversight of the Philanthropy program (Major Gifts, Principal 

Gifts and Legacy Giving) working collaboratively with the Vice President and senior leadership 

team in planning and achieving the Health Foundation’s goals.  

 Lead development and implementation plans and strategies to enhance the CHF’s overall 

fundraising efforts and to generate consistent and significant increases to the funds generated 

through all development staff. 

 Specifically lead assigned priority projects and associated staff. 

 Act as a key CHF representative with select major and principal gift prospects and donors, and 

community members to advance the CHF’s philanthropic goals 

 Evaluate and make recommendations to the Vice-President, Philanthropy and university senior 

leadership, regarding human resources strategies for development operations: recruiting, hiring, 

ensuring sound orientation and ongoing training, and support for professional development. 

 Engage with AHS leadership, to build and guide fundraising strategies and ensure that 

fundraising tools such as cases for support and proposals are in alignment with overall 

fundraising priorities. 

 Work collaboratively with Engagement team members to build effective working relationships 

with AHS Leaders to support fundraising   

 In partnership with Vice President, Philanthropy, lead the case for support development and all 

associated materials for approved fundraising priorities.  

 Ensure compliance with prospect management procedures. 

 Lead by example in building a strong culture of trust, collaboration, innovation and teamwork. 

 Develop and oversee the Philanthropy team functions and team members, including strategic 

planning and deployment of financial and staffing resources; establishing and measuring annual 

plans, goals, and performance metrics;  

 In partnership with the Vice President Philanthropy, identify, develop, engage and support high 

profile volunteer fundraising committee(s) to support campaign, raise gifts and steward donors 

 Assist board members, cabinet members, the CEO and other fundraising volunteers and staff to 

identify, cultivate and solicit charitable gifts  

 Provide management oversight and support to direct reports in assigned functional areas 

including Major Gifts, Principal Gifts and Legacy Giving.  

 Monitor fundraising team performance including activity and financial metrics and offer 

guidance, mentorship, and coaching as needed.   

 Work collaboratively with the Senior Director, Strategic Giving and the Vice President, 

Philanthropy to evaluate the effectiveness of processes including gift processing, receipting, data 

analytics and prospect research and pipeline management 

 Work in tandem with Philanthropy and colleagues to initiate and maintain a user-friendly CRM 

database that meets the needs and expectations of Philanthropy, community engagement, donor 

relations and stewardship, and Philanthropy major gifts staff. 

 Ensures accurate information is entered into the database and database is used in accordance with 

procedures developed in collaboration with all teams. 

 Ensure compliance with federal and state laws, Donor Bill of Rights, AHP, AFP, and other 

industry guidelines, best practices and standards. 



 Ensure adherence to Canada Revenue Agency (CRA) regulations, FOIP, and other regulatory 

bodies standards for reporting and gift acceptance. 

 Other duties as assigned. 

EXPERIENCE, SKILLS AND QUALIFICATIONS 

 

 Post-secondary degree/diploma in a related field; advanced degree/diploma preferred 
 12+ years of related experience and/or training and 5+ years of experience in managing and 

leading diverse teams; or an equivalent combination of education and experience in Philanthropy 
Services functions will be considered 

 Experience with Raisers Edge Fundraising software and preference given to modern database and 

information system technologies. 

 

WORKING CONDITIONS 

 
 Primarily sedentary work with long periods of time at a computer 
 Occasional travel to various sites around Calgary may be required (i.e. hospitals, events) 

 

APPLICATION INFORMATION 

Salary Range: $120,000 – $140,000 per year depending on the skills and experience of the successful 

candidate. 

We thank all applicants for their interest in this role and Calgary Health Foundation; please note that we 

will only be contacting candidates selected for an interview. 

To explore this opportunity further, please send your resume and cover letter, in confidence, no later than 

March 28, 2023 to: 

 

Rosaline Akinokun 

Manager, People Services 

rosaline.akinokun@calgaryhealthfoundation.ca     

 

mailto:rosaline.akinokun@calgaryhealthfoundation.ca

